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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

GOVERNMENT P. G COLLEGE KUNI DHAR MANI LA

Name of the head of the Institution

Dr. Lalit Prabha Sharna

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 05966248123
Mobile no. 9719360981

Registered Email

gdc. mani | a@nai | . com

Alternate Email

i gac. gpgcmani | a@nmai | . com

Address Manila (Al nora) Uttarakhand Pin
code- 263667

City/Town Mani | a

State/UT Ut t ar akhand

Pincode

263667




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr Narendra Kunar

Phone no/Alternate Phone no.

05966248123

Mobile no.

9412346109

Registered Email

gdc. mani | a@nai | . com

Alternate Email

i gac. gpgcmani | a@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://gpgcmanil a.i n/ agar -
information

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. gpgcrmanila.in

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBIER I Period From Period To
1 B 2.31 2011 08-Jan-2011 | 07-Jan-2016
2 B 2.01 2017 28- Mar - 2017 | 27- Mar-2022
6. Date of Establishment of IQAC 06- Jul - 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://gpgcmanila.in/aqar-information
http://gpgcmanila.in/aqar-information
http://www.gpgcmanila.in

| nnovati on

H gher education and

NSS Day 24- Sep- 2019 87
1

Annual Ganes 13- Mar - 2020 50
1

I nternational Yoga day 21-Jun- 2020 100

Onl i ne 1

Worl d Envi orment Day 05- Jun- 2020 50
1

One day wor kshop on Wbnen 28- Dec- 2019 32

enpower ment and Sel f 1

Def ense

One day workshop entitled 13- Nov- 2019 95

Qual ity enhacenent in 1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
RUSA One and New Facility |State CGover nent 2019 55.41
t wo 365
Rusa two Construction |State Governent 2019 80
365
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IklSckhpUzhZVnJFL3U2UVJFNDVRMFE9PSIsInZhbHVlIjoiamVDdjErQjNQbkptWHQzSld4dEZsa1NlaW5aQVdPVHg2T0hMWis0L0ZQMDh0ZnBaeDlPRFBGMVFSSDZDN1RVSyIsIm1hYyI6Ijc0OWNiOGQ2NTEyYmM4OTljYWMyOTZjODMyNzVkYjE1OTAxOThmY2IxMGQ3YzQ5Y2YwNGQwYzYyNWVhOTY1OWYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InQ4YjVjOU9SamJqUmUvMENQWks2S1E9PSIsInZhbHVlIjoiWWdQZzVCd2JWTEZlZllJOW4wTmRDc0VLMUpFU1FmQUJWNEZNMWRMTlRrbnIzQ0FOSmI5SlNUK3RnaTZGRDBJK2tMdm5BYWFscVF5M1d4citQck16bHc9PSIsIm1hYyI6IjI4MTE2MDA4Y2VhNmE4YmY5ZDYyMjY1NTlkYzg3N2E1M2RlNmY5OGVlM2I2ZDFkODYyY2Q4YzI4NTM5YjYzNGUiLCJ0YWciOiIifQ==

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1 Counseling of students were done to allot subjects before adm ssion. 2 Various
committee were forned for different work. Monitoring of the work done in the

coll ege. 3.Coll ege website was updated. 4. Teachers were notivated to participate
in various acadenic activities.Many teachers attai ned Refresher/Wrk shop/ Sem nar
etc. 5.Organi se annual sports day and Various Programe was organi sed through NSS
/ Eco C ub/ Col | ege Sci ence Pari shad

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Car eer Counseling were organi sed students were benifited from Career
Counsel i ng

Counsel ling of students at the tine of |Successfully done by adm ssion

admi ssi on conmittee
Teachers were encourage to attained Teachers attai ned Refresher course/Wrk
facul ty devel opnent progranmme shop/ Semi nar

[ Wor kshop/ Sem nar

Various activites to enhance quality Sucessful |y done
culture in higher education were
organi sed through Various Commetti

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Princi pal , Gover nent 09- Aug- 2021
P. G Col | ege, Kuni dhar, Mani | a

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 26- Jan- 2020
17. Does the Institution have Management No

Information System ?




Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

of Kurmaon University,
University as well
goverment col | eges.

of fici al

Nai ni t al
as ot her

through e-mails. Faculty as well

departnent keep hard copy as well

Uni versity of

The curriculumis designed and updated as per the UGC norns by Board of Studies
whi ch conprises senior
India and faculty nenbers of

The University communi cates the curriculumto the coll ege
as students al so downl oad curriclumfrom
website of Kumaon University. The heads and Teachers of different
departnents further ensure and deliver the curriculumto the students .
as soft copy of syllabus in the departnent.

prof essors of Kunmaon

Every

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

Ni | Ni |

Dates of Duration
Introduction
Ni | 0

Focus on employ Skill
ability/entreprene  Development
urship
0 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

Ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

Ni |

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ni |

Nill

0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

NIl

Ni |

0

No file upl oaded.

1.4 — Feedback System




1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

A well -structured questionnaire is added to design and obtain the feedback from
the teaching staff as well as students. Thereafter, the feedback is analyzed
thoroughly and statistically to get the final decision as the result. Mreover,
| QAC neeting is organi zed at college level to discuss further about the

feedback received fromthe students,
facilities and girls comopn room requirenents.

i mprovenent of teaching quality and renoving the flaws. After analyzing the
coll ege needs to inprove the internet

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VA H story 60 5 5
VA Econoni cs 60 5 5
VA Hi ndi 60 0 0
MA Pol i tical 60 21 21
Sci ence
BSc ZBC/ PCM 80 8 8
BA Arts 320 86 86
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 282 57 0 0 13

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Resources)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms




13 13 2 2 2 2

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Several students are enrolled in different course programmes of the college. However, the sanctioned posts for
teachers is very less as compared to the student ratio. Hence, a systematic student mentoring system is not
possible. But the faculty members guide their students time-to-time for solving their problems and career
counseling cell of the college conduct seminars related to their career opportunities. Career counseling cell also
conducts the career oriented lectures by inviting the resource person of the different fields available in nearby
locality.

Number of students enrolled in the
institution

339 13 1: 26

Number of fulltime teachers Mentor : Mentee Ratio

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

19 13 6 0 9

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 NI L Nill Nill
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA ARTS First Year 14/ 09/ 2020 19/10/ 2020
BSc SCI ENCE First Year 18/ 09/ 2020 07/ 10/ 2020
BA ARTS I,V 02/ 12/ 2019 20/ 01/ 2020
BSc SCI ENCE i,V 03/ 12/ 2019 03/ 01/ 2020
VA Political Sci I, 10 16/ 09/ 2020 28/ 09/ 2020
ence/ Hi st ory/ Ec
onom cs/ Hi ndi
BA ARTS Vi 14/ 09/ 2020 17/ 10/ 2020
VA Political Sci IV 21/ 09/ 2020 28/ 09/ 2020
ence/ Hi story/ Ec
onom cs/ Hi ndi
BSc SCI ENCE Vi 16/ 09/ 2020 21/10/ 2020




No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Different departnents nmaintain a tine table for students to internally eval uate
them Various nethods are adopted by faculties such as witten tests, sem nars,
debate conmpetition, poster presentation, group discussion, quiz conpetition,
assignnents, etc. The students are al so evaluated on the basis of their class
attendance, punctuality and discipline. The marks of internal assessnent are
added wi th external exam nation to get the final result.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Govt. P.G College, Manila (Alnora) is an affiliated government college and
comes under rural areas of district Alnobra. The college prepares its acadenic
cal endar at the beginning of the session annually that conprises starting of

t he session, adm ssion dates, student union election date, tentative
exam nation schedule (for both odd and even senester sessions), nunber of
wor ki ng days and hol i days. However, the changes may occur due to the changes
i ncorporated by Kumaun University or the Government policies. our college also

i mpl ements NSS wor k-plan /cal endar provided by the affiliated University for

all the NSS volunteers for conducting the related programs (canps and
activities).

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://gpgcranil a.in/ programre- out cones
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
B. A BA ARTS 81 79 97.53
B. Sc. BSc PCM ZBC 4 4 100
M A VA Hi ndi 1 100
M A VA Economi cs 4 4 100
M A VA Political 12 12 100
Sci ence
M A VA Hi story 6 6 100
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://gpgcmanila.in/student-satisfaction-survey-sss

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations



https://gpgcmanila.in/programme-outcomes
http://gpgcmanila.in/student-satisfaction-survey-sss

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

Nill 00 00 0 0
No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Ni | Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Ni |l
No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | NA NA NA NA Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Physi cs 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Physi cs 1 Nill
Nat i onal Bot any 1 Nill
I nt ernati onal Soci ol ogy 2 Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Physi cs 1
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

| Title of the Name of Title of journal

Year of | Citation Index

Institutional | Number of |




Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | NA Nil I Nill Nill Nill Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | NA NA Nill Nill Nill Nill
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Present ed 2 4 0 0
papers
At t ended/ Semi 0 3 1 36
nar s/ Wor kshops
Resour ce 1 2 0 0
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Ni |

Ni |

0

0

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Ni | NA NA 0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
NSS NSS, Govt. 05 One Day 2 884
P.G College canp
Kuni dhar,
Mani | a (Al nora)
Eco club Eco C ub Cell Pl astic Waste 1 19
Govt. P.G and Elimnation




Col | ege
Kuni dhar,
Mani | a (Al nora)
Anti Drug Anti drug Drug abuse 10 52
cell in and its
col | aborati on prevention
with UK POLI CE
ADM NI STRATI ON
and Medi cal
O ficer
wonen wonen wonen 9 32
har assnent har assnent enpower ment and
r edr essal redressal cell |self defenses t
in
col | aborati on
wi th Arny
Per son
Counci | of Counci | of Uchch 15 95
Sci ence Science in Gunvatta nein
col | aborati on Unnayan ewam
wi t h hi gher Nawachar
educati on
Ut t rakhand
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship
facilities etc. during the year

, on-the- job training, project work, sharing of research

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

NI L

NI L

NI L

Nill

Nill

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L 0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES




4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

115. 41

113.6

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Seminar halls with ICT facilities Newl y Added
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Cl assroons with LCD facilities Newl y Added
O hers Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Ni | Partially Nill 2023
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

Text 9556 Nill 0 Nill 9556 Nill

Books
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Dr Vi kas Dubey

www. ki sanpgcol | eg
e.ac.in

25/ 06/ 2020

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 13 0 1 0 0 1 10 0
g
Added 8 1 0 0 0 0 0 0
Tot al 21 1 1 0 0 1 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)




10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Physi cs 2 nodul es Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
5636903 2164236 0 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The college is governed and managed by the Uttarakhand governnent. The
Directorate, Higher Education funds for the naintaining the acadenic and
nonacademnmic facilities. In the present acadeni c year, the physical progress of
different facilities in the college includes well infrastructure classroons,
library and readi ng room Renovation, repair and upgradation is naintained
tinmely such as repairing of old furniture, purchasing of new furniture, old
buil di ng repair and new construction al so. Reference books are issued to the
students to neet the demand of their syllabus for entire term The library is
timely updated with the new reference books as per the changes in the syllabus.
Students can al so watch the video | ectures of their respective subjects through
EJuSAT tel ecasted by the Govt. of Uttarakhand. A sports ground is avail able
along with the volleyball and badmi nton courts and ot her genes i.e., kabaddi,
kho-kho etc Intercollegiate university conpetition were organi zed once a year
al ong with Annual Sports Day.In the starting of every session various
committees were fornmed for various works and work has been done successfuly
t hrough these conmittees.

https://gpgcmanila.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Post - Matric 31 134120
frominstitution Schol arship for SC
student s-

Ut t ar akhand

Fi nanci al Support
from Gt her Sources

a) National JRF- UGC 1 336000

b) I nt ernati onal Ni | 0 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,



https://gpgcmanila.in

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Ni |

Nill

0

Nill

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nl Ni | 0 0 0 0
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Rel i ance 90 12 NI L 0 0
Jio Al nora
col l ege 22
April 2019
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 36 BA Facul ty of Govt. P G VA
Arts col | ege
Mani | a

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year




Activity Level Number of Participants

Annual Ganes Col | ege 30

Athletic nale I nter-Coll egiate 3
t our nanent

Athletic ferale Inter-Collegiate 3
t our nanent

Vol | ey- ball nale Inter-Collegiate 7
t our nanent

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l Ni | Nl Nl Nl Nill Ni |l
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The coll ege has an active student union which is elected annually directly by
the students through a transparent electoral process. For this a comittee of
faculty nenbers is fornmed to carry out the election as per the constitution
laid down by affiliating university and strictly adhering to the
recommendat i ons of Lyngadoh Conmittee. Presently, office bearers of the student
uni on include President, Vice President (for girls and boys separately),
Secretary, Joint Secretary, treasurer along with university representatives for
all faculties, i.e. Arts, Commerce and Science. The students are infornmed well
i n advance about el ection schedul e through notice board, newspapers, etc. The
el ection procedure conprises of declaration of election date, ensuring nodel
code of conduct, filing of the nomination with required docunents, w thdrawa
of names and general gathering. The polling, counting and decl aration of
results as well as the oath cerenopny is done on the sane day. Gievance
redressal is carried out by the election commtttee. The college electora
process i s giving necessary exposure of denocratic process to the students,
thus contributing in awareness of their denopcratic rights and duties. Hence it
is an essential step in the process of naking of responsible citizens. The
col l ege provides funds, created out of the fees fromthe students at the tine
of adm ssion, to neet nornal expenses essential for functioning of the student
uni on. The student union not only acts as a |ink between coll ege adm nistration
and students but al so gives expression to students constructive aspirations,
hel p in sorting out problens, give constructive suggestions and support for the
wel fare of the college, etc. The students are given proper representations in
various conmttees such as sports, Anti-ragging Cultural Council and various
other cells. Their useful constructive suggestions are respected and
i npl emented. In addition to student union, students are also given
representation at the departmental level in the form of departnent
associ ations. These associations are actively involved in carrying out
different co-curricular and extra-curricular activities |like quiz, poster,
debate conpetitions, etc., hence contributing in holistic devel opnment of the
col |l ege conmunity.

5.4 — Alumni Engagement




5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Ni |

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution pronptes a culture of participative nanagenent. The coll ege
functions under the rules and regul ations set by the Directorate of higher
education, Uttarakhand. The principal is the head of the institution who runs
the College with the help of teaching and non-teaching staff. The coll ege
practices decentralized and participative nanagenent approach in all its
activities, initiatives and deci sion making by involving In-charges, Heads of
the departnents and faculty nmenbers at all levels. The various commttees are
in place to review the progress in various functions and accordingly take
necessary timely action for ensuring excellence in respective areas. The staff
and ot her stakehol ders are enpowered helping in creating a harnoni ous and
positive attitude in the College |leading to increased efficiency, inproved
communi cation, notivation and job satisfaction.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Col | ege doesn’t has freedomto
develop its own curriculumas it cones
under the SSJ university devel opnent
process, either as menber of boards of
studi es or reviewers of journals.

Teachi ng and Lear ni ng The col |l ege al ways has ai ned at
ef fective curriculumdelivery via well
—pl anned teaching — | earning nethods
sonetines special |ectures are
organi zed by inviting experts form
different institutions under career
counseling all and others.

Exam nation and Eval uati on Form t he begi nning of each
year/ senesters, students are nmade aware
of their evaluation on the basis of
attendance, internal tests and




assi gnnents noreover, the college
encour ages faculty nmenbers to attend
wor kshops, faculty devel opnent courses,
etc. to understand the new system of
eval uati on.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

We have a fully- automated integrated
i brary managenent system and a wel |
est abl i shed e- granthal ay since 2020
several e-books, e-journals, etc., and
numer ous textbooks, reference books are
avai labl e for students in library under
RUSA. CQur college has provided its
students with free high speed internet
and wi -fi facilities with a well
est abli shed conmputer |ab. Under RUSA
funding ,college has a well equipped
library and readi ng room gymasi um
girl’s common room | aboratories |,
smart classes , etc. for facilitating
t he students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Pl anni ng and devel opnent of col |l ege
is clearly uploaded as college’s vision
and nmission on institutional website.

Adm ni stration

M S software under admi nistration
enabl es coll ege authority to exercise
full supervision over all the service

nodul es in the office.

Fi nance and Accounts

| FMS sof tware under finance and
accounts is being used in connection
with the salaries of staff nenbers
since 2019. PFMS software is also being
used for financial transactions of the
gover nnent under RUSA.

St udent Admi ssion and Support

e Student adm ssions are done online
t hrough university portal. « Online
adm ssion verification.

Exam nati on

e Student exam nation forns are
applied online through university
portal. ¢ Online exam nation form

verification.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Ni | Ni | 0
No file upl oaded.




6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill Ni | Ni | Nill Nill Ni |l Ni |l
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Cour se

Short Term 1

22/ 11/ 2019

28/ 11/ 2019

Program f or
Pr ogram
Oficersl

NSS

Orientation 1

16/ 12/ 2019

22/ 12/ 2019

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

0

0 0

0

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

1. Faculty devel oprment
t hrough encour agi ng
participation in
ori entation progranmes,
refreshers, conferences,
wor kshops and semi nars.
2. Inplenentation of pay
revi sions as and when
Gover nnment approves. 3.
| npl emrent ati on of DA
regularly. 4. Sanction of
yearly increnments as per
norns. 5. Career
advancenent as per UGC
regul ati ons. 6. GPF/ NPS.
7. Gatuity 8. Goup
Heal t h | nsurance 9.
Provi sion of Medical and
Maternity/ Child care
| eaves as per governnent
norms. 10. pension

1. Inplenentation of
pay revisions as and when
Gover nment approves. 2.
| mpl enent ati on of DA
regularly. 3. Sanction of
yearly increnents as per
norns. 4. Career
advancenment as per UGC
regul ati ons. 5. GPF/ NPS.
6. Gatuity 7. Goup
Heal t h | nsurance 8.
Provi si on of Medical and
Maternity/ Child care
| eaves as per governnent
norms. 9. pension

Tution fee not

| evi ed




6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal audit has been done by Physical Verification commttee of the
col | ege. External audit has been done by AG Ofice Dehradun . AG O fice Dehradun
audit in year 2017 from 08/ 02/2017 to 21/02/2017. Al account books are
mai nt ai ned by the accountant office of the College which is verified by the
accountant on every day basis.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes Comm ttee Yes Pri nci pal , Gov
fornmed by t.P.G Coll ege, M
Di rector Higher anil a
Education, Uttar
akhand
Admi nistrative Yes Committee Yes Princi pal , Gov
formed by t.P.G Coll ege, M
Di rector Higher anila
Educati on, Utt ar
akhand

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The col |l ege has a PTA body which | ooks after the inmedi ate | ocal denands.

6.5.3 — Development programmes for support staff (at least three)

Ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Sone initiates taken by the college after the NAAC. Re-accreditation process
that culmnated it the visit by the peer teamin 2016 are: 1.wi-fi and internet
facility. 2 well equipped smart classes and 3.conputer lab facility.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year




Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
Nill Ni | Nill Nill Nill 0

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
wonen 28/ 12/ 2019 28/ 12/ 2019 26 6
enpower ment and
sel f defences
i nternational 08/ 03/ 2020 08/ 03/ 2020 56 17
wonen' s day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

sol ar street
and envi ronnment al

in our college.

lights are installed in our canpus wherever
awar eness proganmes and canpai gns are organi zed tine to time
Wth its dense green canopy and rich biodiversity,

necessary. C eanliness

col | ege

campus is in a |leading position of naintaining a sustainabl e canpus.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 4
Rest Roons Yes 4
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 24/ 09/ 2 1 pl astic 38
019 swachcht a [wast e and
hi sewa [its elim
Pakhwada nati on
2020 1 1 13/ 11/ 2 1 uchha G een 95
019 gunwat t a Canpus
mean d ean
unnayan Canpus
ewam
navachar

No file upl oaded.




7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Ni | Nill NI |

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
NSS Day 24/ 09/ 2019 24/ 09/ 2019 87
cel ebration
I nt ernati onal 01/ 12/ 2019 01/ 12/ 2019 88
Ai ds day
Spar sh Ganga 17/ 12/ 2019 17/ 12/ 2019 90
D was

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1.On different occassions |like Wrld s Environnent Day, Harela and Azadi ka
Anrit Mahotsav, many trees have been planted in the college canpus. 2.Burning
of wastes is prohibited in order to minimze air pollution. 3.Solar lights and
panel s are launched to use natural solar energy for lights during night in
col |l ege canpus. 4.Switching over to energy efficient LED bul bs.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Communi cation skills for the students for helping themin their studies

, career devel opnment ,job interview and social networking. 2.Slow |earning

students have cone out with better performance in University exam nations
percentage of failure has been decreased. 3. Two National webinars organi zed by
the college contributed in enhancenent and encouragenent of students skills.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://gpgcnanila.in/best-practices

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

1. Education in our college extends beyond cl asses, books and research paper.
Qur college always finds way to have right bal ance between academ ¢ and non
academ c activities. 2. to inculcate the value of social responsibilities in
the m nds of students through various programers under NSS, Rovers and
Rangers, career counselling etc. To create a social awareness anong students on
the need for hel ping orphans , the elderly and differently abled people. Cur
college tries its best to notivate the students to acquire skill and education

Provide the weblink of the institution

https://gpagcmanil a. i n/ about -col | ege

8.Future Plans of Actions for Next Academic Year

e To conduct nore and nore sem nars and workshops at national and international
| evel s. « To strengthens the participation of PTA and Alumi in academ ¢ and
social activities of the institution. ¢ To enhance counselling services to the
students for providing instantaneous help to the needy students. ¢ Institutional



https://gpgcmanila.in/best-practices
https://gpgcmanila.in/about-college

collaboration with Private Pl acenent Agencies for enhancing placenents. ¢ To
encourage the faculty to undertake mnor and major research projects. ¢ To

achi eve academ c excell ence by inproving the pass percentage and encouragi ng the
students to pursue higher studies and clear the conpetitive exans.
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